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Monday 31 August 2009

The Hon Tanya Plibersek
Minister for Housing and Minister for the Status of Women

Parliament House 

Canberra ACT 2600

Dear Minister Plibersek, 

We write to you to inform you of a new Equal Pay Alliance we have formed in order to promote equal pay and equal employment opportunities for all Australians.

As you know, many people in Australia believe women won equal pay in the 70s, but they are wrong.
It’s almost 40 years since women were officially granted equal pay for equal work by the Australian Industrial Relations Commission.  Yet, a significant gender pay gap in Australia persists.  
· Women in full-time paid work still earn 17% less than men or one million dollars less over a lifetime;
· While women are now more likely to have a tertiary qualification than men, women graduates will earn $2,000 less than male graduates and $7,400 less by the fifth year after graduation;
· Fewer than 2% of ASX 200 companies have a female chief executive officer and only 1 in 12 board directors are women; and
· Women retire with less than half the amount of savings in their superannuation accounts compared with men. 

Our labour market and social structures continue to discriminate against women in employment.
On one hand, women have access to unprecedented levels of education and employment. 
On the other, women continue to shoulder most of the unpaid housework, care of children and care of other dependents with a critical lack of access to childcare services and flexible work arrangements, to enable them to balance those two roles. 
A lack of access to flexible work arrangements also presents a barrier for men to take on a greater share of caring responsibilities. This maintains the status quo of women being disproportionately responsible for caring responsibilities and consequently disadvantaged in the workplace.
We believe this inequity is not acceptable in modern Australia.
We have formed this Equal Pay Alliance to promote equal pay and employment opportunity for all individuals in Australia. 

September 1st, is Equal Pay Day.  On average, it takes women 14 months to earn the same amount that men earn in 12 months. Starting from the new financial year on 1st July, Equal Pay Day commemorates the day when women’s earnings "catch up" to men’s.
With your support, we pledge to work towards the eradication of unequal pay through the provision of genuine choices and opportunities for women.  In particular we will campaign for:
· Meaningful reporting by employers of equal pay and employment opportunities;
· Regular independent monitoring and reporting to the Australian Parliament of progress to achieve gender equality, including progress towards achieving equal pay; 

· A greater role for government agencies in auditing, promoting and implementing equal pay and employment opportunity programs in workplaces;
· Proper valuation and funding of wages and conditions for work traditionally carried out by women;
· Better regulation of flexible work arrangements for women and men with caring responsibilities and increased protection from discrimination on the grounds of family and carer responsibilities;  

· Improved quality, accessible and affordable childcare including after school hours and vacation care; and

· Improved equal employment opportunity practices in workplaces including accredited work related training and professional development.
We look forward to the support of the Rudd government, employers and the community to achieve these reforms so our daughters won’t need to work an extra two months to earn as much as their brothers.
Yours sincerely, 
Members of the Equal Pay Alliance (thus far)
Assoc/Prof Patricia Todd, Faculty of Business, UWA Business School

Association of Women Educators (AWE)

Australian Council of Trade Unions (ACTU)
Australian Women’s Coalition (AWC)*
Business and Profession Women Australia (BPW)

Carers Australia

National Council of Women Australia (NCWA)

National Foundation of Australian Women (NFAW)
National Pay Equity Coalition (NPEC)
Professor Alison Preston, Graduate School of Business, Curtin University

Robyn Gaspari (Conflict Resolving Women’s Network)

Sara Charlesworth RMIT

Security4Women*
Sex Discrimination Commissioner

South Australia Working Women’s Centre

The Women and Work Research Group (WWRG)
The Work and Organisational Studies Student Society, University of Sydney (WOSOC)

VIEW clubs of Australia

Women in Adult and Vocational Education (WAVE)

Women’s Electoral Lobby (WEL)
Women’s Information (WIRE)
WomenSpeak Network*
Work and Family Round Table

YWCA

2020Women

(* representing over 70 organisations)
