Testimonials

Diann has provided coaching for leaders within the
University. Her calm, open style and passion for people
moving forward has resulted in extremely effective coach-
ing sessions with senior leaders. Lorraine Denny,
Manager, Professional and Organisational Develop-
ment Services, Human Resources Division, University
of Wollongong.

“Diann has a way of cutting straight to the heart of an is-
sue, using her strong diagnostic skills to great effect. But
what she also brings is a warmth and an ability to build
rapport quickly — an essential in any mentor or coach rela-
tionship. From this basis, and using a range of tech-
niques, Diann is able to work ‘with’ you to come up with
new or revised strategies. With Diann you will engage in
purposeful discussions that lead to tangible benefits.” Dr
Michelle Anderson, Director, The Tender Bridge, Aus-
tralian Council for Educational Research (Melbourne).

‘| had the pleasure of being coached by Diann during a
very turbulent time in my organisation. With Diann's
coaching | was able to clearly see some of the previous
hidden options. With a better understanding of the situa-
tion | was then able to develop an action plan and execute
one of the toughest challenges of my career. Diann’s style
was gentle but she really pushed me to open up my mind
and think about an issue from ‘multiple perspec-
tives.” Mitchell Thompson, PGi, Organisational Devel-
opment Manager, Asia Pacific.

“Diann's ability to listen and ask pertinent questions en-
courages you to develop future directions from your-own
vision and understanding of leadership. This combined
with her experience and wealth of knowledge in leader-
ship, leads to practical insights gained through dialogue
that lead to positive outcomes-for yourself and col-
leagues.” Gary Quinn, Assistant Principal, Ss Peter
&Paul Primary School, Kiama NSW.

‘Diann’has made a substantial contribution to women in
leadership through her website and active use of the site.
She has a wide grasp of related issues and a strong
commitment to organisational change and progress.”
Eva Cox; University of Technology Sydney.

‘Dr Diann Rodgers-Healey is well-known as an innovative
thinker in the field of leadership and mentoring, particularly
women and leadership and positive approaches-to mentoring.
Her work in this area as an educationalist, theorist and 'hands
on' operator has gained her a solid and well-deserved reputa-
tion.” The Hon. Dr Jocelynne A. Scutt Barrister & Human
Rights Lawyer, Fmr High Court Judge & Judge of the
Court of Appeal of Fiji.

“The career mentoring opportunity that Diann facilitated en-
abled me to articulate my ongoing goals, redefine my per-
sonal and professional vision and develop strategies for im-
plementation-in my work place setting. Diann was able to do
this through enabling me to talk though my career journey, by
drawing a visual of significant points in my leadership experi-
ence and by asking thought provoking questions that directed
me to consider issues at a deeper level of thinking. At the
completion of our time together, | felt affirmed and enthusias-
tic about my ongoing leadership capacity and capabilities to
fulfil my current role.” Julie Cobbledick, Fmr Principal, St.
Brendan’s Primary School, Shepparton, Victoria.

“Diann Rodgers-Healey was engaged by Stella Maris Catho-
lic School in the role of external consultant to facilitate the
process of developing a Missionand Vision Statement with a
set of Core Values. The process was a very well planned,
professionally executed set of strategies designed to engage
all staff in open and honest dialogue. Mrs Rodgers-Healey's
clear vision and understanding of the process allowed staff
and parents to question the strategies and skills employed
while at the same time maintaining her sense of purpose and
task. | would have no hesitation in recommending Diann
Rodgers-Healey for any future endeavours given her wide
range of expertise and extensive knowledge of people skills.”
Sr Colleen Mills RSC Fmr Principal, Stella Maris School,
Shellharbour NSW.

“The school is engaged in effectively communicating the
many ways we embrace our School's Visicn-Empowerment
for the Challenges of Life's Journey. Diann has been mentor-
ing-and coaching me to ensure that this message is clear and
relevant to our community’s needs. It has been very benefi-
cial to have a supportive, critical ear as we move to instil the
shared involvement of parents in this journey.” Philip Moore,
Principal, Ss Peter & Paul Primary School, Kiama NSW.
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EXECUTIVE COACHING AND/OR

MENTORING PROGRAM

For Executives

Focus on assessing leadership and management
competencies to achieve specific business goals
in the organisational context

Clarification of personal and professional
leadership and management goals

Development of a framework to attain specific
goals linking strategies to competencies and
outcomes

WOMEN’S LEADERSHIP COACHING
AND/OR MENTORING

Coaching and Mentoring for women aspiring to
be in leadership positions

Focus on gaining clarity of personal and
professional vision

Identification of impediments to attaining
leadership and how to overcome them
Development of strategies to attain specific goals
to develop leadership competencies

~ Contact:

Dr Diann Rodgers-Healey
Email: diann@leadershipforwomen.com.au
Mobile: 0431 423 747

www.leadershipforwomen.com.au

MENTOR, COACH AND LEADER

Y

STRATEGIC FACILITATION
For Organisations and Executives

Strategic facilitation sessions focus on developing the
organisation’s strategic direction in line with the
strengths and vision of the executive. These sessions
are collaborative, analyse the current environment and
build consensus on strategic initiatives.

LIFESTYLE COACHING

Become empowered by clarifying your goals for a
happier and fulfilled life

Become motivated and confident toward achieving
your personal vision in a supportive environment

ACCESS YOUR INNATE SKILLS AND
KNOWLEDGE THROUGH A COACHING

PARTNERSHIP TO GAIN CLARITY OF ‘

PURPOSE AND ACTION.

GAIN CONSTRUCTIVE SUPPORT FOR
INDIVIDUAL & PROFESSIONAL GROWTH
THROUGH A MENTORING RELATIONSHIP.

SELF-DISCOVERY
KNOWLEDGE
RATEGY AND

REACH A HIGHER LEVEL OF

SUCCESS

PERSONAL AND PROFESSIONAL

Leadership Empowerment for You and the Organisation

DIANN RODGERS-HEALEY
PhD (UOW) MEd (ACU)
BA (Syd) DipEd (ACAE)
GCertBusCoach (UOW)

Dr Diann Rodgers-Healey's career has spanned diverse sectors
including education, the corporate and not-for-profit sector. She
has held positions of leadership and management in Sydney and
London. Her skills as a mentor and coach for leaders and women
aspiring to be leaders underlie her work as a strategic analyst
and educator. She is currently the Executive Director of the Aus-
tralian Centre for Leadership for Women, a virtual Centre at
www.leadershipforwomen.com.au which she founded in 2000.
Through the Centre she has established national leadership
awards for women and organisations, contributed to federal pol-
icy development and published reports on gender in politics and
business.

Diann is also an Honorary Lecturer for Sydney Business School
and an Affiliate of the Australian Institute of Business Well-Being
(AIBWB) at the University of Wollongong (UOW).

In 2009 Diann was awarded The World of Difference 100 Award
from The International Alliance of Women (TIAW) in Toronto,
Canada. In 2011, she received UOW Vice Chancellor's 2011
Early Career Faculty Award for Outstanding Contribution to
Teaching and Learning. Diann has been featured in print, radio
and online media including in the Australian Financial Review for

her research findings on women and boards.
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