The Australian Centre for Leadership for Women (CLW) 
National Achievements from 2000 – Current  

· CLW founded by Dr Diann Rodgers-Healey in August 2000

· Vision of CLW
CLW was launched in August 2000 with the aim to empower women to develop their own style of   leadership based on a combination of their individual strengths and an understanding of leadership theory and practice.

The Vision of CLW is:
· To explore the practices that underpin the strategies used by respected leaders to achieve their vision

· To explore leadership practices and associated literature in terms of the explicit and implicit meanings,  inherent biases and forms of systemic discrimination

· To explore approaches to overcome gender biases that impact on women's leadership

· To provide ongoing debate about women's leadership issues

· To encourage the involvement of women who are in a range of leadership positions to act as role models to reflect the diverse perspectives and styles they represent

· To lobby relevant public and private organisations to create pathways for women's leadership

· To research  issues of concern to women and suggest  strategies to relevant organisations to resolve barriers against women

· Interviews conducted and profiled online with 104 national and international leaders 
· Leading Issues Journal: 55Issues Published from September 2000 – November 2011
· Presented Submissions for National Reviews for The Independent Review of Aid Effectiveness (2010); The Australian Government's National Review of the Equal Employment Opportunity for Women in the Workplace Act and Agency (2009); The Quota Approach (2009); (Human Rights Sex Discrimination Office) Pay Equity (2009) (Fahcsia & Human Rights Sex Discrimination Office)

· National Research Projects:

· Factors influcencing women’s vote in the 2010 Australian Federal Election (2010): national research study and report based on analysis of 119 women’s responses in the lead up to the 2010 Australian Federal Election
· Women getting into Boards (2009): national research study and report based on analysis of 317 women’s responses. Research endorsed by Sex Discrimination Commissioner, Elizabeth Broderick, Research featured in Australian Financial Review, Tuesday 29 Sept. 2009, p54.
· Australian Political Leadership and the Media (2009): study based on the responses of 40 women from CLW’s membership.

· Leadership Audit of 75 Police women in Victoria Police and the Australian Federal Police with a Report of recommendations for Victoria Police Executive 
· 12 Insights into Leadership for Women (2003): national research study and report based on analysis of 193 women’s responses.

· Collaboration with national women’s groups:
CLW is a Member of the following National Women's Secretariat, Equality Rights Alliance (formerly known as WomenSpeak) and is affiliated with the Australian Women’s Coalition. Equality Rights Alliance (ERA) is a national non government network advocating for women’s equality working with over 50 member organizations. ERA brings women’s voices to both priority issues for the Australian Government and to emerging issues that women and communities are facing.  ERA is led by the YWCA Australia, a women’s membership organisation and movement.  

The Australian Women’s Coalition (AWC) is a national coalition of women's representative organisations. The AWC has 18 member organisations, collectively representing as many as 3 million women in Australia.

CLW is also a part of the National Library of Australia's PANDORA (Preserving and Accessing Networked Documentary Resources of Australia) Archive and has been since 2001.

· Collaboration with women leaders for various programs:
· June 2011 - Panel of 8 Judges for ‘Sustaining Women’s Empowerment in Communities and Organisations’ (SWECO): Sue Conde, President of Unifem Australia; Dr Cassandra Goldie, CEO, Australian Council of Social Services (ACOSS); Avril Henry, Managing Director of Avril Henry Pty Ltd; Dr Grace McCarthy, Senior Lecturer, Sydney Business School University of Wollongong; Katy McDonald, National Director of People & Development at Minter Ellison Nareen Young, CEO of Diversity Council Australia.

· March 2011 – Expert Panel on Climate Change includes: Professor Steve Williams, Director of the Centre for Tropical Biodiversity and Climate Change, James Cook University, Australia; DrAndrew Ash, Director, Climate Adaptation Flagship, CSIRO, Australia;  Steve Andrews, CEO, SolarAid, UK; Giselle Wilkinson, President, Sustainable Living Foundation, Australia; Ian Dunlop, Chairman of Safe Climate Australia & Deputy Convenor of the Australian Association for the Study of Peak Oil
· November–December 2010: CLW's virtual meeting with Minister Ellis and Senator Cash enabled them to gain an awareness of the issues that concern women and inform women about their vision and objectives in relation to these issues. Questions and responses related to 22 issues including the gender gap, flexible work practices, the minister’s portfolio, women’s health, domestic violence, education and pensions and superannuation. The Minister’s and Senator’s responses were published in December 10.
· November-December 2010: As part of the 16 Days of Activism against Gender Violence, CLW gained insightful contributions from individuals and organisations on what the real issues are and ways to improve the National Plan on Domestic Violence.
· April 2010: Women’s Pre-Election Analysis Panel in the run up to Australia's 2010 Federal election to analyse the policies and issues of the Australian Labor, Liberal, Democrat and Green Parties in relation to how they impact on women. 12 Pannellists included Eva Cox, Women's Electoral Lobby (WEL); Marie Coleman, National Federation of Australian Women (NFAW); Sue Conde, UNIFEM Australia; Sally Jones, Older Women's Network Australia (OWNA); Licia Kokocinski,  Advocacy, Disability, Ethnicity, Community (ADEC) 

· June 2010: Campaign for Pay Equity. 46 key women’s organisations, unions and individuals signed the Petition presented to Julia Gillard in July 2010 and Opposition spokeswoman Dr Sharman Stone. 

· September 2010: Professional Contributors Program; Panellist - Pauline O’Loughlin, Program Manager for the University of Technology Shopfront Community Program in Sydney 

· The Leadership Achievement Award for Women 

The Leadership Achievement Award for Women ran from 2006-2009  has been proffered upon a number of Australian women self-initiating projects in the community and implementing them in collaboration with others and driving systemic and organisational change for women. 

Recipients of the 2009 Leadership Achievement Award for Women were:
· Dr Jill Tomlinson, Australian Federation of Medical Women (AFMW)

· Kath Mazzella for her vision in Gynaecological/Sexual issues 

· Melissa Hughes for creating an ongoing support group for women and families 

· Dr Cathy Kezelman for addressing the needs of adults surviving child abuse in the Australian community 

· Margaret Hardy for developing the Significant Women of the Central Coast books to record women’s stories 

· Lynne Schulz for raising awareness about the problems faced by multiple birth loss families and for surviving multiple birth children 
· Justine Kelly for promoting eco friendly fashion in less developed countries 
Recipients of the 2008 Leadership Achievement Award for Women were:

· Sarah Elston and Caitlin Grigsby for turning around a small scale Blue Stockings university event to a community celebration of women’s achievements within Gippsland to fund and encourage the education of women from diverse backgrounds, particularly students from Monash Gippsland and VCE Latrobe Valley schools.  

· Juliet Bourke for being the driving force behind the Taskforce on Care Costs (TOCC) since its inception in 2003.   The Taskforce on Care Costs was a strategic alliance between business and community organisations to investigate the relationship between work and the cost of care and to advocate reforms.  

· Helen Anne Clarke for initiating support for women in drought affected areas of NSW through the “Hand to the Land” and “Renewal for Rural Women” Programmes 
· Paula Curotte in founding the “Soufflé Sisters,” a choir for women, singing uplifting music for the community 

· Danielle Ecuyer for founding the Women for Change Alliance to create awareness about climate change and sustainability 

· Rhonda Obad for founding the Bridge Back to Life Foundation to help children and youth who are at risk.

· Margaret Mary Gurry was awarded the Highly Commended Award for founding and co-ordinating for eleven years the Friday Night School for students of non-English speaking backgrounds. 
Recipients of the 2007 Leadership Achievement Award for Women were:

· Emma Kirkwood for her tremendous effort in raising awareness and funds for the silent issue of Stillbirth through founding the Stillbirth Foundation  

· Jessica Brown for her achievements to break the cycle of abuse and suffering in Australian teenage girls by giving them a positive role model and having them attend a twelve month personal success program called the SISTER 2 sister Project. 

· Indu Balachandran who developed for Youth Challenge Australia a Program that provides exchange and development opportunities for young people in Australia and India . 

· Liz Everard for the Body Esteem Project in Western Australia for women affected by eating disorders such as Anorexia and Bulimia Nervosa and body image problems. 

· Gainore Atkins for developing the Hobsons Bay Women’s Referral Service in Victoria for women experiencing domestic violence or other abuse situations. 

· Celia Bray for the Festival of Dreams Project in Tasmania for helping young people realize their potential and move beyond obstacles posed by lack of jobs, lack of support and services. 
Recipients of the 2006 Leadership Achievement Award for Women were:
· Hélène Gonski for what she achieved on a grand scale in relation to raising and working on the issue of grandparenting, that up till then had not been given any mainstream focus.  

· Melanie Mumford for influencing change in refugee and asylum seeker policy by sending a clear message that Australians support the fair treatment of refugees. 

· Louise Bannister for creating the six month Well and Able program that aimed to be an inclusive, fun, affordable fitness and social inclusion program in the form of a weekly fitness class with an individual program developed for each woman followed by social activities.

· Christina Borisavljevic for establishing a Counselling and Support Service in Boambee East, NSW where she together with others, provide free counselling for members of the community and the disadvantaged.  

· Mary Hollingworth for reviving the Glen Innes Show Society Ladies Auxiliary committee of forty-five years standing and achieving outstanding outcomes for the catering/hospitality needs of the Show. 

· Kathryn Keen is being recognised for providing an online Ozark and Ozbird communications and information network for wildlife carers across Australia .

Sponsors have included ANZ, Australia Post, NRMA and Fernwood.

Judges  for the Award other than myself included: Dr  Jocelynne  Scutt,  Barrister & Human Rights Lawyer, First Anti-Discrimination Commissioner, Executive Producer; Dr Shirley  Randell  AM,  Senior  Adviser, Senior Adviser Governance and Gender, SNV,  East  and  Southern  Africa  Region ‐ Rwanda; Dr  Lynette  Dumble,  Founder  and Director  of  Global  Sisterhood  Network; Carmelita  Steinke,  Director  2VoxFM,  Radio &  Media  Specialist; Christine Nixon, Chief Police Commissioner Victoria Police; Cheryl O’Connor,  CEO,  Australian  College  of  Educators; Moira Rayner, Principal Moira Rayner & Associates, formerly Commissioner for Equal Opportunity (Victoria), Director of the Office of the Children’s Rights Commissioner for  London; Dr Sarah Maddison, Senior Associate Dean, Faculty of Arts and Social Sciences, University of New South Wales and a former Policy Officer for the NSW Department for Women; Geraldine Robertson, Founder and Director of Women’s Web - Women's Stories, Women's Actions; Avril  Henry,  Executive  Director,  AH  Revelations  Pty  Ltd; Carolyn Leigh, Senior Project Manager, Communities Division, NSW Department of Community Services; Karen Buczynski-Lee, Filmaker and Writer

·  Advancement of Women in the Workplace Award (AWWA): 
The Advancement of Women in the Workplace Award was launched in 2010 to recognise women and men who are leading the way in reducing gender disparity, promoting equity and women’s advancement in the workplace.  

Winners of the 2010 AWWA were:

· Radmila Desic from Construction Skills Queensland

· Louise Perram-Fisk  from Queensland Government.  

· Commander Jennifer Wittwer from the Royal Australian Navy

· Commander Michelle Fyfe and Acting Senior Sergeant Erica Silwood from Western Australia Police

· Inspector Nada McDonald of New South Wales Police Force 
Sponsors have been PepsiCoANZ and Australia Post. 

Judges for the Award other than myself included Nareen Young, CEO of Diversity Council Australia; Avril Henry, Principal of Avril Henry Pty Ltd and Katy McDonald, Katy McDonald, National Director of People and Development at MInter Ellison Lawyers.

· Sustaining Women’s Empowerment in Communities and Organisations  (SWECO) Award launched September 2011. Awarding male and female individuals and groups who have developed a sustainable initiative to empower women in a community or organisation; Panel of 8 Judges: other than myself, Dr Philip Brown, Vice-President, Learning and Teaching, Avondale College of Higher Education; Sue Conde, President of Unifem Australia; Dr Cassandra Goldie, CEO, Australian Council of Social Services (ACOSS); Avril Henry, Managing Director of Avril Henry Pty Ltd; Dr Grace McCarthy, Senior Lecturer, Sydney Business School University of Wollongong; Katy McDonald, National Director of People & Development at Minter Ellison Nareen Young, CEO of Diversity Council Australia. Commercial sponsors: Silver Sponsor for SWECO is UTS Shopfront in the University of Technology Sydney; Bronze Sponsors are Sydney Business School  in the University of Wollongong  and Target Australia.
Political Support for CLW’s Activities 
Political support has been gained for various programs of CLW at different times from: Kate Ellis, Minister for Women, Senator Michaela Cash, Senator Natasha Stott Despoja, Dr Carmen Lawrence; Jodeen Carney MLA, Leader of the Opposition, Northern Territory, Shadow Attorney-General, Shadow Minister for Justice, Women’s Policy, AustralAsia Railway; Katy Gallagher MLA, ACT Minister for Women; Tanya Plibersek, Shadow Minister for Child Care Youth &  Women; Desley Boyle MP, Minister for Environment, Local Government, Planning and Women; Sandra Nori, Minister for Tourism and Sport and Recreation; Women; assisting the Minister for State Development; Verity Firth, MP, NSW  Minister for Women; Sue Ellery, MP, Western Australia  Minister for Women's Interests; Maxine Morand MP, Victoria's Minister for Women’s Affairs; Maxine McKew MP, Parliamentary Secretary; Sex Discrimination Commissioner, Elizabeth Broderick 
Media Presence:

· M. Heffernan, (2011) “Women urged to get out of “pink ghettos” to boost board numbers.” Smart Company. 1 December 2011. http://www.smartcompany.com.au/economy/20111201-women-urged-to-get-out-of-pink-ghettos-to-boost-board-numbers.html

· Interview 2SERFM The Wire 6pm-6.30pm Tuesday 29 November 2011.Quotas in PNG
· McGregor, J. Diann Rodgers-Healey Interviewed for Radio Show Double X 2SERFM, “Glass Ceiling.” 11 August 2010. http://www.2ser.com/programs/shows/doublex
·  August 2010Perram-Fisk, L (2010) “Inspiring Women,” Condoblin Argus News. 10 March 2010.

· Desic, R (2010) “Recognition for Supporting Women in Construction, Women and Leadership Australia,” Sydney e-Newsletter, Workplace Training Advisory Australia (WTAA). April 2010.
· Quoted in “Westpac sets gender equality plan for 2014” HR Leader Leading People and Organisation. 14 October 2010. http://www.humanresourcesmagazine.com.au/articles/b9/0c06cfb9.asp  
· “Making it Fair: Report to address the pay equity gap in Australia for women,” Third Sector Magazine. 1 December 2009.
· Rodgers-Healey, D. (2009) “Shattering the Glass Ceiling,” Unleashed, ABC. 30 October 2009.
· Thomson, J. (2009) “Push to name and shame Companies that fail to encourage female directors and executives” SmartCompany. 23 October 2009.

· Thomson, J. (2009) “Quotas for Women, SmartCompany. 23 October 2009.
· Thomson, J. (2009) “ASX will ask companies to reveal gender diversity.” 8 December 2009. http://www.smartcompany.com.au/managing-people/20091208-asx-will-ask-companies-to-reveal-gender-diversity.html

· Fox, C. (2009) “More Transparency Beats Networking for Boards,” Australian Financial Review. 29 September 2009 p 54.

· Women Getting Into Boards Report was reviewed by a number of organisations including Australian Policy Online; ProBono Australia; Womensport Queensland

 HYPERLINK "file:///C:\\womengen\\Press%20Releases\\published\\Womensport%20Queensland%20-%20F_News_2009_09.htm" 
; Australian Federation of Medical Women; Third Sector Magazine; Global Sisterhood Network; Get Networking.com.au; National Office for the Participation of Women, Catholic Bishops;  Business Spectator. 
· Membership and Affiliation with national Women's Organisations
The Australian Centre for Leadership for Women (CLW) is a Member of the following National Women's Secretariat enabling CLW to have a national voice on women’s affairs both independently and through its membership of Equality Rights Alliance (ERA).  Equality Rights Alliance (formerly known as WomenSpeak)  is Australia’s largest network advocating for women’s equality, women’s leadership and recognition of women’s diversity.  We bring together over 50 organisations with an interest in advancing women’s equality.

The Australian Centre for Leadership for Women (CLW) is also affiliated with the Australian Women's Coalition (AWC).  Formed in 2002 and incorporated in 2004, AWC is today a coalition of eighteen national women's organisations with equal voting and participation rights. The AWC's mission is to work collaboratively to advance the status of women by: increasing communication within the women’s sector; clearly identifying the needs of women represented by the partners of the coalition; initiating policies, programs and partnerships to address these needs; and advocating on women’s issues to government and the community. 
· Patrons of CLW: 

· Patron in Chief: Her Excellency Ms Quentin Bryce AC, Governor General of the Commonwealth of Australia

· Sir Gustav Nossal AC, CBE, FAA, FRS
· Professor Shirley Randell AO, PhD, FACE, FAIM, FAICD, AIE Director of the Centre for Gender, Culture and Development Studies at the Kigali Institute of Education Rwanda

· Dr Jocelynne Scutt, Barrister and Human Rights lawyer and Fmr High Court Judge of Fiji

· Sue Conde, AM President Unifem Australia

