
2010 CLW Advancement of Women in 
the Workplace Award (AWWA) 
Application 
 
 
Any material in excess of 10 A4 pages will not be passed on to the judging panel. 
 
Section A:  
 
Provide an overview of the project for the advancement of women in your workplace 
addressing how your project meets the Requirements and Selection Criteria for the 
Award.  
 
Section B: 
 
Explain why you instigated the project?  
 
Explain how you conducted the project. Include whom you collaborated with and why? 
What were the difficulties and highlights of implementing your project? 
 
What were the measurable and non-measurable results of your project? 
 
What is the current status of your project? 
 
How has your workplace integrated the project? 
 
 
Section C: 
 
What have you personally learnt from your efforts to advance women in your 
workplace? 
 
 



To be considered for 2010 CLW Advancement of Women in the 
Workplace Award, a candidate must: 

 

APPLICATION INSTRUCTIONS AND PROCEDURES 

To be considered for 2010 CLW Advancement of Women in the Workplace 
Award, a candidate must: 

• Complete an application form. Applications must be typed and in 12pt font. 
• Submit 2 letters including contact details from women who benefited 

directly from the Project. 
• Submit 1 letter including contact details from a manager of the workplace 

in which the project was implemented. 
• Submit a certified copy of a Birth Certificate or Australian Citizenship 

Certificate or Permanent Resident Status Certificate. 
• Email your application to: diann@leadershipforwomen.com.au no later 

than 5pm 22 December 2009.  
• Mail your application to be received no later than 5pm, 22 December 2009 

with an Application for Membership, if you are not a current Member of 
CLW to: 2010 CLW Advancement of Women in the Workplace Award PO 
Box 3144, Minnamurra NSW 2533 Australia.  Cheques need to be made to 
the Centre for Leadership for Women. 

• After the judging process is completed, winning candidates will be required 
to email a photograph of themselves for publication. 

All eligible applications will be evaluated and ranked by Diann Rodgers-
Healey, Founder of CLW, Nareen Young, CEO of Diversity Council Australia 
(DCA) and Avril Henry, Principal of Avril Henry Pty Ltd.   

Any questions regarding the Award can be emailed to Dr Diann Rodgers-
Healey  

 
 
 


